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PROBLEM
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unchallenged privilege or withdrawal
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propensity for active engagement for change
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WHY REACH AND TEACH STREWCM?

"[Socialjustice] can't be solved unless peopteatno a
heterosexual or male owingld oebéightedatd make
the problem of prifrdareblem and do somethilng abo
(Johnson, 2000, p

Focusimgge ac hi ng, I e S e gpnviebe,
maynoblp ver | ook menodos conc
experiencesytkeep orententiorfadlgn developing
SJA behaviors and attitudes (Davis & Wagner, 2005
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LITERATURE

Intergroup cqelgAlima®012A]Ipari954;
Chanfysting Kim, 2004)

Campus climatdgess)Harper & Hurtado, 2007; Saenz, |
Hurtado, 2007)

Microaggres@g.sSteele, 2011; Sue, 2010)

Development of SJ ally(é)zghmi«ihmoo; Edwards, 2006;
Reas®@rpid®avis, & Evans, 200BpBé&dilan & Scales, 2005

Men as active SJ allies for womde,g- @abrerd, 2G12;
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PURPOSE

exploring and understanding [in]action in engagi
confronting, or condoning issues participants se
and in their community relative to diversity and <

theoretical and practical outcomes
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SAMPLING

criterion
White, heterosexual, undergraduate, male
minimally engaged on campus

purposeful
using expert nominators on campuses

Sample of ~ 250 participants at 20 IHEs




METHODOLOGY — GROUNDED THEORY ! /;: )

Constructivist worldview (Creswell, 2014)
Lived participant experience in mahamah 06y (

Mutuattpnstructed meaning of phenomenon (Jon
Arminia006)

Focus groYipisappgsid10)
2 per |HB;Ben per grod@®éiiis $10 incentive
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FOCUS GROUP PROBES {
| i Experience w/ diversity ingi \L’s
Understanding of oppress
Befinition of diversity [

==, What is it like to be STR8WM on campus?
@& EXxperiences w/ differaieggein
¥ Institutional commitment to diversity/ SJ

Responsibility to actively foster SJ
What do STR8WCM gain from diversity/ S
How to get STR8WCM more engaged?
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DATA ANALYSIS

Codimgharman06)

opedincident in vivo codes
focuséanost significant/ frequent
axiab linking data to form categories

Constant comparative method

code to code; code to category; transcript to transcript
cycle collection and analysis

Memdriting

Trustworthiness

peer review and@ddeagmmates/ FG
thick descripfield notes)a&ls; Google docs;

tweets; blogs
member checking @




PRELIM.
FINDINGS
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¥ A Widen definition to include men

# A Understanding others
Gg‘:/'grgslft;om AdowWhat do we get
& A Increased awareness of social iss

T AAoWomen | augh at sex
PiCMSINA O Whatever | do wond
| A Sensing the need for advocacy




INFORMING PRACTICE (SA & TEACHING) ;
£ \ I@s

Catalytic validity (Bailey, 2010)
Ainvited to share exp. vs. listening ortyriotassmnd cc
Acomfort vs. dissonance (development vs. assertion
Amasculiniggender role socialization

Aautreach to male only groups? (fraternities, res. hall

Abvel oping potenti al ot |
ATeaching training and student affairs professional
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