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Problem, Literature, Purpose 

Methods 

Preliminary Findings 

Implications  

Feedback 



racist, sexist, homophobic behaviors & assaults  
 

not enough butts in seats ð very little reaching 
 

òweõre doing enough or too much for DIV/SJó ð 78% 
 

unchallenged privilege or withdrawal 
 

 
continued hegemonic, patriarchal attitudes and behaviors w/o 
propensity for active engagement for change  

 

 



Men and Masculinities (e.g., Davis & Laker, 2004;  

Harper & Harris, 2010; Laker & Davis, 2011) 

 

Gender identity development, role socialization and conflict (e.g., Addis & 
Mahalik, 2003; Davis, 2002; Kimmel, 2009; Levant, 2008) 

 

White identity development (e.g., Helms, 1990, 1997; Scott & Robinson, 2001; 
Jackson & Heckman, 2006; Stuber, 2011) 

 

White racism and White privilege (e.g., Cabrera, 2010, 2011, 2012; Feagin & 
OõBrien, 2004; Fox, 2009) 

 

 

 

 

 



"[Social injustice] can't be solved unless people who are 
heterosexual or male or Anglo or Whiteéfeel obligated to make 
the problem of privilege their problem and do something about it" 
(Johnson, 2000, p. 10). 
 

Focusing teaching, research, and practice solely on menõs privilege 
may not only overlook menõs conceptualizations of their lived 
experiences but may keep men unintentionally from developing 
SJA behaviors and attitudes (Davis & Wagner, 2005) 

 



Intergroup contact (e.g., Alimo, 2012; Allport, 1954;   
Chang, Astin, & Kim, 2004) 
 

Campus climate issues (e.g., Harper & Hurtado, 2007; Saenz, Ngai, & 
Hurtado, 2007) 
 

Microaggressions (e.g., Steele, 2011; Sue, 2010) 
 

Development of SJ ally behaviors (e.g., Broido, 2000; Edwards, 2006; 
Reason, Broido, Davis, & Evans, 2005; Reason, Roosa Millar, & Scales, 2005) 
 

Men as active SJ allies for women, POC, or LGBT (e.g., Cabrera, 2012; 
Davis & Wagner, 2005; Fabiano et al., 2003; Rice, 2009) 
 

 

 



exploring and understanding [in]action in engaging, resisting, 

confronting, or condoning issues participants see on campus 

and in their community relative to diversity and social justice  

 

theoretical and practical outcomes 

 

 

 

 

 



8 public doc extensive 

1 private doc extensive 

1 public doc intensive 

3 public masterõs comprehensive 

1 private masterõs comprehensive 

6 private baccalaureate 

completed 2013 

committed Spring 2014 

planned 2014/5 

 



criterion 

 White, heterosexual, undergraduate, male 

 minimally engaged on campus 

 

purposeful 

 using expert nominators on campuses 

 

Sample of ~ 250 participants at 20 IHEs 

 

 

 



Constructivist worldview (Creswell, 2014) 

 

Lived participant experience in natural setting (Charmaz, 2006) 

 

Mutually-constructed meaning of phenomenon (Jones, Torres, & 

Arminio, 2006) 

 

Focus groups (Yakaboski, 2010) 

 2 per IHE; 5-8 men per group; 60-120 mins.; $10 incentive 
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Experience w/ diversity in HS 

Understanding of oppression 

Definition of diversity 

 

 

 
What is it like to be STR8WM on campus? 

Experiences w/ difference in college 

Institutional commitment to diversity/ SJ 

 

 

 Responsibility to actively foster SJ 

What do STR8WCM gain from diversity/ SJ? 

How to get STR8WCM more engaged? 



Coding (Charmaz, 2006)  

 open ð incident in vivo codes 

 focused ð most significant/ frequent 

 axial ð linking data to form categories  
 

Constant comparative method 

 code to code; code to category; transcript to transcript 

 cycle collection and analysis 
 

Memo-Writing 
 

Trustworthiness 

 peer review and coding ð 2 teammates/ FG 

 thick description - field notes; e-mails; Google docs;  

  tweets; blogs  

 member checking  

 



Being  

White 
 

Fitting into 
Diversity 

 

Gaining from 

Diversity 
 

Exploring 
Responsibility 

Personal  

Susceptibility 

ÅWhite schools/ neighborhoods 

ÅòWe fit into the majorityó 

ÅòWe donõt face stereotypesó 

ÅòDiversity not about usó 

ÅòWe canõt contributeó 

ÅWiden definition to include men 

ÅUnderstanding others 

ÅòWhat do we get out of it?ó 

Å Increased awareness of social issues 

ÅòWomen laugh at sexist jokes, too!ó 

ÅòWhatever I do wonõt matteró 

ÅSensing the need for advocacy 

 



 

Catalytic validity (Bailey, 2010) 

Áinvited to share exp. vs. listening only (class and co-curriculum) 

Ácomfort vs. dissonance (development vs. assertion) 

Ámasculinities & gender role socialization 

Áoutreach to male only groups? (fraternities, res. hall floors, athletics) 

Ádeveloping potential òtrainingó to focus on active engagement? 

ÁTeaching training and student affairs professional preparation 
 




